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What is EO Day?

The 5th EO Day takes place on the  
30th June and will again be a national  
celebration with EOA members and the  
wider sector of the many benefits associated  
with being an employee owned business.

Last year EO Day was celebrated with over  
70 events, almost 150k Twitter impressions,  
19k LinkedIn impressions and 40 pieces of 
fantastic news coverage. 

In 2017 we want to make even more noise so that 
more business owners, journalists, politicians and 
members of the public are aware of the positive 
impact our sector has on our economy.

Whether this is your 5th time or your first time 
celebrating EO Day, this pack highlights some of 
the ways that your business can get involved on 
the run up to and on June 30th.

Every employee owned business is proud  
of our sector, and understands the important 
contribution it is making to the UK economy. 
After all, it is your success stories, many of  
which are shared in trade, regional, national  
and online media, which are helping to  
shine a light on employee ownership,  
creating even more awareness.

In the current political and economic climate, 
employee ownership has never been more 
relevant. By being a part of EO Day 2017, you’re 
helping to increase recognition of the sector and 
how it contributes to better business and supports 
an economy that works for all. 

And of course, you are also celebrating your 
business, with your employee owners, and 
recognising the tremendous contribution 
they make, each and every day to your own 
organisation.

If you are still looking for some inspiration about 
how to celebrate this year, and how you could get 
involved, click here to see some of the activity 
from last year.

About the EOA

The Employee Ownership Association (EOA) 
is a not-for-profit and politically independent 
organisation that represents businesses that are 
employee owned or transitioning to employee 
ownership throughout the UK.

Supporting a diverse network of more than  
320 companies, the EOA works in close 
partnership with its members to champion and 
promote the sector, and to provide insight into 
the business case for employee ownership whilst 
advocating a bigger role for  employee  
ownership within the UK economy.

WELCOME
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All EO Day activity 
contributes to greater 
awareness of the sector  
as well as helping to raise  
your business’ profile.  
Help us to celebrate our  
5th EO Day in style! 

LET’S MAKE  
SOME NOISE! 

How can you get involved? 

   Hi 5 your colleagues, take photos and share 
them across social media platforms, using the 
relevant hashtags and tagging (see page 5) and 
the contents from your goody bag to create 
shareable content online.

  Take 5 – Take five ways to help spread the 
word about employee ownership. For example, 
creating a page about your ownership on your 
website, adding a note about your ownership 
structure to you press release template, 
creating a regular feature about your ownership 
structure on Twitter, organising a special event 
for EO Day or creating an online video. 

  Tell 5 – it’s time to tell five people about 
employee ownership; who will you tell? 
Whether it’s your customers, clients, industry 
partners, regional or trade media or your MP, 
by picking your 5, you’re playing your part 
in raising the profile of employee ownership 
higher than ever before. 

Celebrate in style! 

  Ensure you keep your employee owners up to 
date on your EO Day plans via  your internal 
communications channels.

  Hold team building events, such as breakfast 
briefings, baking competitions or lunchtime 
gatherings to discuss what being employee 
owned means to your employee owners.

  Link EO Day with a celebration – maybe 
how long you have been in business, or been 
employee owned?

Hold the front page! 

  Put together a press release about your EO 
Day activities using the template, which can be 
downloaded as part of this pack.

  Issue your news story to local media and/or 
trade press, along with an invite for journalists 
to attend if you are holding an event.

  Offer interviews with key staff members to 
print, broadcast and digital outlets.

Local link ups

  Invite your local MP for a workplace tour.

  Arrange for one of your team to speak at a 
local school or college. With more millennials 
choosing employee owned businesses and 
sustainable employment, this offers a great 
opportunity for your business.

  Team up with other EO businesses in the area 
by hosting joint events, helping to spread the 
word about employee ownership.

  Invite non-employee owned businesses within 
your sector and supply chain to attend one 
of your events and see what the EO business 
model is all about.

This list is by no means exhaustive, so feel 
free to do what EO businesses do best and get 
creative – just don’t forget to let us know what 
you’ve got planned by emailing 
eoday@employeeownership.co.uk 

mailto:eoday%40employeeownership.co.uk?subject=EO%20Day%202017
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HOW WE CAN SUPPORT 
YOUR EO DAY
In the run up to EO Day, we’ll be in regular contact with you all to share updates in the build up to the 
big day, including hints and tips that will help you maximise your activity, so keep a close eye out for 
our e-shots. If you are not yet an EOA member but would like to receive these updates, please contact 
us on eoday@employeeownership.co.uk so that we can add you to our distribution list.

To get you started, here are some  
useful tools that you can download:

-  Employee ownership infographic 

-  Press release template

-  MP invite template

-  Media press call template

-  Local business event invite template

-  EO Day 2017 logo 

We’ll also be sending out goody bags full of fun 
materials to support your EO Day celebrations.

Celebrating EO Day’s 5th birthday!

 
As we celebrate 5 years of EO Day, we  
will be working with five voices from the  
EOA members, the media, and politics to  
help co-ordinate our wider PR activity. 

If you have a big story to tell, 

we want to hear from you!

 
-    We’re looking for 5 successful succession 

stories from the past 5 years. So if this is your 
business, please do get in touch with the EOA 
team on (01482) 667122 or 
eoday@employeeownership.co.uk 

-  We’re also looking for 5 anniversaries to 
celebrate.  So if you have a birthday in 2017 – 
maybe the anniversary of being established,  
or becoming employee owned, or a new product, 
or entering a new market, let us know.

www.employeeownership.co.uk
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The immediacy, reach and share factor  
offered by social media means that platforms 
such as Twitter, Facebook and LinkedIn  
provide the perfect stage to share your  
EO Day messages, engage with other employee 
owned businesses and collectively spread  
the word about employee ownership.

Keep us up to date with your EO Day plans 
and voice your support for the sector by using 
#EODay and tagging @EmployeeOwned in your 
posts. It’s worth mentioning that encouraging your 
team and customers or clients to do the same can 
generate invaluable coverage and interest too, 
ultimately raising awareness about our sector.

We help with the coverage of EO Day nationwide. 
Ultimately, the more you put into EO Day the 
more you get out of it. If you’re not overly familiar 
with social media platforms – don’t worry, our 
team is here to help! Alternatively, you can send 
your pictures and videos straight to us at: eoday@
employeeownership.co.uk 

: @EmployeeOwned
: /EmployeeOwnershipAssociation
: Employee Ownership Association

: /employeeownershipassociation
: EOA

The benefits of employee ownership  
have never been as relevant as they are now. 
Employee ownership is an established model  
of business and is ideally placed to contribute 
directly to government’s objectives for a more 
productive, fairer society and an economy that 
works for all. We look forward to seeing how  
each of you will get involved to make the  
5th year of EO Day our biggest yet.

Key contacts

For any support or access to tools for EO Day and 
to keep us up to date on your EO Day activity, 
please contact:
Keely Lead
eoday@employeeownership.co.uk
01482 667122

For any support and information about becoming 
an employee owned business or becoming a 
member of the EOA, please contact:
Oliver Smith
oliver.smith@employeeownership.co.uk
01482 667122

THE POWER OF SOCIAL  
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